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[A] Aim of the Journal
The Journal aims to publish original articles in the domains of labour law and industrial relations
― interpreted broadly and dynamically ― and to deal with countries from all around the world.
A comparative or international (or regional/EU etc.) analysis is required. Articles that focus mainly
on one jurisdiction should include references to international sources and/or labour law and/or
industrial relations systems in other countries.
[B] Contact Details
Manuscripts should be submitted by email, preferably in Word, to the Editor-in-Chief,
Prof. Mia Rönnmar, mia.ronnmar@jur.lu.se and to Dr Olga Rymkevich, rymkevitch@unimo.it
[C] Submission Guidelines
[1] The Journal adopts a double-blind peer review process, and for this purpose authors should
submit two versions of the manuscript, the first with their name and affiliation, and the second
in anonymous form, having removed the author’s name and affiliation, and any references to
the author’s own work or other information by which the author may be identified.
[2] Submitted manuscripts are received on the understanding that they are the final version, not a
preliminary draft. They should not have been published or submitted for publication elsewhere
(the ‘no multiple submission’ rule) and a statement to this effect should be included with the
article.
[3] Articles should be in English, with a word count of around 8,000 words, with a maximum of
10,000 words in exceptional cases.
[4] British spelling (Oxford–z) is preferred. However, if the article is either written by an American
author or related to the situation in US, American spelling is acceptable. The preferred
reference source is the Oxford English Dictionary. In the case of quotations the original spelling
should be maintained.
[5] The title of the article should be concise, with a maximum of 70 characters.
[6] Articles should contain an abstract of no more than 300 words followed by five or six keywords
at the beginning of the article. The abstract and keywords will be made available in the free
search zone of the KluwerLawOnline database.
[7] The current affiliation and email address of the author(s) should be provided in a starred
footnote after the author’s name on the first page. Further information about the article and
any acknowledgements should be placed in this footnote as well.
[8] Special attention should be paid to quotations, footnotes, and references. All citations and
quotations must be verified before submission of the manuscript. The accuracy of the
contribution is the responsibility of the author. The Journal has adopted the Association of
Legal Writing Directors (ALWD) legal citation style to ensure uniformity. Citations should not
appear in the text (nor in a separate bibliography at the end) but in the footnotes, numbered
consecutively using the footnote function in Word so that if footnotes are added or deleted the
others are automatically renumbered.
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[9] Tables should be self-explanatory and the content not repeated in the text. Unnecessary
tabulation should be avoided. Tables should be numbered and include a short title. Column
headings should be as brief as possible. Descriptive matter should not be placed in narrow
columns.
For further information on style, see the House Style Guide on the website:
www.kluwerlaw.com/ContactUs/
[D] Review Process
[1] Manuscripts will be reviewed by the Editors and after this initial selection process they will be
sent out for double-blind peer review.
[2] The Editors reserve the right to edit all articles submitted with a view to improving style,
clarity, grammar and punctuation.
[3] Proofs will be sent to authors for correction. At the proof stage only essential corrections can
be accepted, but no updating or reformulation of the content.
[E] Copyright
[1] Publication in the journal is subject to authors signing a ‘Consent to Publish and Transfer of
Copyright’ form.
[2] The following rights remain reserved to the author: the right to make copies and distribute
copies (including via e-mail) of the contribution for own personal use, including for own
classroom teaching use and to research colleagues, for personal use by such colleagues, and
the right to present the contribution at meetings or conferences and to distribute copies of the
contribution to the delegates attending the meeting; the right to post the contribution on the
author’s personal or institutional web site or server, provided acknowledgement is given to the
original source of publication; for the author’s employer, if the contribution is a ‘work for
hire’, made within the scope of the author’s employment, the right to use all or part of the
contribution for other intra-company use (e.g. training), including by posting the contribution
on secure, internal corporate intranets; and the right to use the contribution for his/her
further career by including the contribution in other publications such as a dissertation and/or
a collection of articles provided acknowledgement is given to the original source of publication.
[3] The author shall receive for the rights granted a free copy of the issue of the Journal in which
the article is published, plus a PDF file of the article.
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